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ORDINANCE J-13

AN ORDINANCE AMENDING SECTION 151.16 OF THE CODIFIED
ORDINANCES OF THE CITY OF ORRVILLE, OHIO, REGARDING LEAVE
DONATION, REPEALING ALL LEGISLATION INCONSISTENT
HEREWITH, AND DECLARING AN EMERGENCY.

BE IT ORDAINED by the Council of the City of Orrville, Ohio:

Section 1: That Section 151.16(d) of the Codified Ordinances of the City of Orrville, Ohio,
relating to donations of vacation, personal, compensatory or sick leave shall be
amended to read as follows:

151.16 DONATIONS OF VACATION, PERSONAL, COMPENSATORY
OR SICK LEAVE.

(d) Employees may donate leave, vacation, personal leave or
compensatory time to another employee. No employee shall donate
more than forty (40) hours of leave to another employee in any one
calendar year and donated leave must be in minimum of eight (8)
hours. The donation of sick leave is subject to a maximum of sixteen
(16) hours in a calendar year per donor. An employee donating sick
leave must have a balance of two hundred forty (240) hours of sick
leave after making the donation. No employee shall be eligible to
receive more than three hundred sixty (360) hours of donated leave
during the course of the employee’s service with the City of Orrville.

Section 2: That all legislation inconsistent herewith is hereby repealed; and

Section 3: That this ordinance is hereby declared to be an emergency measure
necessary for the immediate preservation of the public peace, health and
safety of said City, and for the further reason that it is necessary to comply
with the labor contracts effective as of January 1, 2013, and therefore, this
Resolution shall be effective immediately after its passage and approval
by the Mayor.
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